Anti Discriminatory Practice

Summary Statement
The Statement

Barnet Mencap will seek to ensure that members of the Community are not precluded by reasons of Disability, Age, Race, Religion, Gender, Sexuality, or Understanding from using the services provided by Barnet Mencap.

Introduction

Barnet Mencap makes clear its own commitment to ensure equality of access and opportunity for all who are accessing or employed by the organisation.

Equality of access, opportunity and outcome can only be secured through the careful organisation, management and monitoring of services and it is within this context we can develop anti-discriminatory practice.

It is also recognized that the development of practice guidelines that seek to ensure equality are not an optional extra, but are integral to any good quality provision.

Barnet Mencap’s Policy Context

Barnet Mencap is committed to ensure that equal opportunities exists in employment, training, promotion and service provision for disadvantaged groups in line with the Equal Opportunities.

Those involved in work with service users and their families have a responsibility to ensure that most of the philosophy of Equal Opportunities Policy is understood, adhered to and most importantly, implemented.  Those who are working with service users and their families should be given every opportunity to increase their awareness and knowledge and question their attitudes.

Barnet Mencap recognizes that the existence of a multi-racial user group is an enrichment of our professional practice, bringing with it an exciting dimension to our work which needs to be recognized and valued. Our role is both to value the individual and to meet the needs of all those who use or support our service.

Barnet Mencap believes that an anti-discriminatory strategy must be integrated into all aspects of our service provision and service delivery. This however, cannot be achieved unless we believe in what we are doing and have continued opportunities to learn, re-evaluate and question our practice.
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The Purpose

Working in an anti-discriminatory way means ensuring that people from all groups in the community are employed and fairly represented throughout an organisation. 

It also requires that employees or users of the organisation are not discriminated against by other employees, volunteers or by the structure of, and procedures used by the organisation. The adoption of an anti-discriminatory approach by an employer or organisation is both a recognition that discrimination exists and an attempt to deal with it.

Principles
Barnet Mencap agrees with the view that anti-discriminatory practice is the best practice.

That an anti-discriminatory approach is good professional practice.

That ensuring anti-discriminatory practice is fully integrated into the philosophy, standards and practice of our services.

That all people should be equally valued and respected.

That all care practices should reflect a positive worldview.


In providing services we should try and be responsive and flexible to meet individual and community needs.

We all need to ensure that our policies and procedures do not exclude or discriminate.

Completing the Application Form

All candidates must demonstrate in their Application Form a commitment to providing a service in an anti-discriminatory way.

N.B.

Full policy available on request.
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