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“

...all people with learning disabilities ... can and 

should have the chance to work

”

. 

n

Increase the number of people with the moderate and 

severe learning disabilities 

–

so that it is in line with all 

disabled people at 48% by 2025. It is currently 10%.

n

Real jobs ... as many as possible at least 16 hours per 

week, or self

-

employment.

n

To do this will require leadership at all levels, with 

organisations working closely together, statutory, 

voluntary and private. 
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n

There needs to be strong partnership working to help 

people discover what they want to do, plan for it, fund it 

creatively and et personal support to navigate the 

processes. 

n

Supported employment should be reflected in local 

commissioning plans.

Preparation at School and College

n

Young people at school should be getting good work 

experience. Colleges will be able to use the new 

Foundation Learning Tier to support employment, 

including job coaches.
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n

Person

-

centred support plans should help people to get 

jobs. Personal budgets should be a key vehicle to help 

people get and keep jobs.

Job Coaching

n

Job coaches should be helping people to get jobs and 

support them in the workplace

n

The role of job coaches need to be supported so that the 

work is of a high quality and the numbers must increase

n

Job coaches can be funded through Personal Budgets, 

FLT or Access to Work.


[image: image5.wmf]The Benefit System

n

There will be changes to the benefit system and a new 

campaign to show how most people will be better off if 

they are working

n

People will need good welfare rights advice

Self

-

employed

n

Self

-

employment can be a good route to work and more 

will be done to show how this can be achieved and the 

help available, through the Regional Development 

Agencies and Train to Gain. 
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n

Work should be done locally with employers to champion 

work. There will be practical guidance for local 

authorities to help them recruit people with learning 

disabilities and overcome the obstacles.

n

Employers should understand the genuine business 

benefits of employing people with learning disabilities. 

Transport

n

Independent travel is a key factor to helping people get 

and keep jobs. Travel training needs to be available with 

skilled trainers

n

Transport companies must work to make sure travel is 

safe and accessible


[image: image7.wmf]Employment for the most excluded 

adults with learning disabilities

n

Work will be undertaken to show how employment can be 

a realistic option for people with complex needs or 

behaviour that challenges

n

Employment initiatives must address the specific needs of 

people from BME communities

People with learning disabilities and families

n

Some family carers may feel that employment is 

unrealistic and will need support and examples of success 

to see what is possible

n

The changes we want to bring about for people with 

learning disabilities will only happen if families are fully 

involved in this work

[image: image8.wmf]Data and Performance Management

n

Data available through PSA 16 will be used by the 

government to set targets for 2010

n

The Learning Disability Partnership Board will have to 

report annually on the progress it has made, and should 

agree its own targets

[image: image9.wmf]Conclusion

n

It is important now to learn from good practice 

around the country and the work of Getting a 

Life.

n

The Delivery Plan sets out clearly what needs to 

happen now and includes the responsibilities of 

the Learning Disability Partnership Board to 

oversee action in Barnet.

Ray Booth 

Learning Disability Network
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Personal Budgets

		Person-centred support plans should help people to get jobs. Personal budgets should be a key vehicle to help people get and keep jobs.





Job Coaching



		Job coaches should be helping people to get jobs and support them in the workplace

		The role of job coaches need to be supported so that the work is of a high quality and the numbers must increase

		Job coaches can be funded through Personal Budgets, FLT or Access to Work.
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The Business Case

		Work should be done locally with employers to champion work. There will be practical guidance for local authorities to help them recruit people with learning disabilities and overcome the obstacles.

		Employers should understand the genuine business benefits of employing people with learning disabilities. 



Transport



		Independent travel is a key factor to helping people get and keep jobs. Travel training needs to be available with skilled trainers

		Transport companies must work to make sure travel is safe and accessible
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Data and Performance Management

		Data available through PSA 16 will be used by the government to set targets for 2010



		The Learning Disability Partnership Board will have to report annually on the progress it has made, and should agree its own targets
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Conclusion





		It is important now to learn from good practice around the country and the work of Getting a Life.

		The Delivery Plan sets out clearly what needs to happen now and includes the responsibilities of the Learning Disability Partnership Board to oversee action in Barnet.





Ray Booth 
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Employment for the most excluded adults with learning disabilities

		Work will be undertaken to show how employment can be a realistic option for people with complex needs or behaviour that challenges

		Employment initiatives must address the specific needs of people from BME communities



People with learning disabilities and families

		Some family carers may feel that employment is unrealistic and will need support and examples of success to see what is possible

		The changes we want to bring about for people with learning disabilities will only happen if families are fully involved in this work
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The Benefit System

		There will be changes to the benefit system and a new campaign to show how most people will be better off if they are working

		People will need good welfare rights advice





Self-employed



		Self-employment can be a good route to work and more will be done to show how this can be achieved and the help available, through the Regional Development Agencies and Train to Gain. 
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Introduction



“...all people with learning disabilities ... can and should have the chance to work”. 



		Increase the number of people with the moderate and severe learning disabilities – so that it is in line with all disabled people at 48% by 2025. It is currently 10%.



		Real jobs ... as many as possible at least 16 hours per week, or self-employment.





		To do this will require leadership at all levels, with organisations working closely together, statutory, voluntary and private. 
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Paths to Employment

		There needs to be strong partnership working to help people discover what they want to do, plan for it, fund it creatively and et personal support to navigate the processes. 

		Supported employment should be reflected in local commissioning plans.



Preparation at School and College



		Young people at school should be getting good work experience. Colleges will be able to use the new Foundation Learning Tier to support employment, including job coaches.
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“...all people with learning disabilities ... can and should have the chance to work”. 



		Increase the number of people with the moderate and severe learning disabilities – so that it is in line with all disabled people at 48% by 2025. It is currently 10%.



		Real jobs ... as many as possible at least 16 hours per week, or self-employment.





		To do this will require leadership at all levels, with organisations working closely together, statutory, voluntary and private. 









Paths to Employment

		There needs to be strong partnership working to help people discover what they want to do, plan for it, fund it creatively and et personal support to navigate the processes. 

		Supported employment should be reflected in local commissioning plans.



Preparation at School and College



		Young people at school should be getting good work experience. Colleges will be able to use the new Foundation Learning Tier to support employment, including job coaches.









Personal Budgets

		Person-centred support plans should help people to get jobs. Personal budgets should be a key vehicle to help people get and keep jobs.





Job Coaching



		Job coaches should be helping people to get jobs and support them in the workplace

		The role of job coaches need to be supported so that the work is of a high quality and the numbers must increase

		Job coaches can be funded through Personal Budgets, FLT or Access to Work.









The Benefit System

		There will be changes to the benefit system and a new campaign to show how most people will be better off if they are working

		People will need good welfare rights advice





Self-employed



		Self-employment can be a good route to work and more will be done to show how this can be achieved and the help available, through the Regional Development Agencies and Train to Gain. 









The Business Case

		Work should be done locally with employers to champion work. There will be practical guidance for local authorities to help them recruit people with learning disabilities and overcome the obstacles.

		Employers should understand the genuine business benefits of employing people with learning disabilities. 



Transport



		Independent travel is a key factor to helping people get and keep jobs. Travel training needs to be available with skilled trainers

		Transport companies must work to make sure travel is safe and accessible









Employment for the most excluded adults with learning disabilities

		Work will be undertaken to show how employment can be a realistic option for people with complex needs or behaviour that challenges

		Employment initiatives must address the specific needs of people from BME communities



People with learning disabilities and families

		Some family carers may feel that employment is unrealistic and will need support and examples of success to see what is possible

		The changes we want to bring about for people with learning disabilities will only happen if families are fully involved in this work









Data and Performance Management

		Data available through PSA 16 will be used by the government to set targets for 2010



		The Learning Disability Partnership Board will have to report annually on the progress it has made, and should agree its own targets









Conclusion





		It is important now to learn from good practice around the country and the work of Getting a Life.

		The Delivery Plan sets out clearly what needs to happen now and includes the responsibilities of the Learning Disability Partnership Board to oversee action in Barnet.





Ray Booth 

Learning Disability Network








